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Recent amendments have been made to the Pension Benefits Standards Act and 
regulations (the Act) effective September 30, 2015. We’ve set out some important 
changes to your member booklet to match the corresponding amendments to the 
pension plan text.

Definition of spouse

Minor revisions have been made to the definition of spouse; however, there is no 
substantive impact to you.

Definition of Locked-in registered retirement saving plan 

Locked-in registered retirement saving plan has been changed to Locked-in retirement 
account.

The revised definitions can be found in the “Glossary of Terms” in your member booklet.

Spouse waiver forms and enhanced disclosure

A number of new forms have been introduced to help eliminate confusion with prior 
waiver forms. The new forms clearly document what is being waived in a given instance 
and can be found at:

http://www.fic.gov.bc.ca/index.aspx?p=pension_plans/forms

The revised legislation requires enhanced disclosure in a number of instances (e.g. 
termination of employment, death, retirement, and marriage breakdown). 
Administration and investment expenses Administration and investment expenses 
Auto-enrolmentTemporary suspension of contributions
Your plan now provides for suspension of contributions (meaning members will be 
allowed to suspend their contributions in the plan and recommence at a later date). 
Transfer rights are not allowed during suspension of contributions.

Default investment optionImmediate locking-inImmediate vesting and locking-in
Vesting is now immediate for all years of membership in the plan, regardless of whether 
you terminate employment, die or retire. 

Locking-in occurs immediately on termination of employment, subject to your right to 
unlock funds as permitted under the Act (e.g. small benefit cashout, shortened life 
expectancy and non-resident).
Locking-in occurs immediately on termination of employment for any contributions after 
Should you die before you retire, the amount payable to your spouse is now immediately 
locked-in (revised from the prior locking-in period of two years of membership in the 
plan).



Transfer options
Your option to transfer to a LIF or immediate annuity now can apply after you reach age 
50. Originally it was age 55.

Small benefit cash out
When leaving the Plan, if the amount of your benefit is less than 20% of the YMPE, you 
can choose to receive it as cash. You are entitled to transfer this amount to a RRSP or 
other vehicle as permitted by applicable legislation, instead of taking a lump sum.  If you 
do not make an election in respect of a small benefit entitlement within 90 days of 
receiving your statement of options, the plan administrator may proceed with a cash 
payment on your behalf. .

The legislation has removed the right to unlock benefits on or after age 65 if the total 
combined value of the benefits in defined contribution pension plans and all locked-in 
accounts were less than 40% of the YMPE.

Should you have any concerns or questions with regard to these changes, please 
contact your plan administrator.


