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JOB POSTING TEMPLATE – External VERSION
[Enter Job title]
	Please submit your 
application by [enter day, month, date, year] 
(12:00pm PST) to:
jobs@ahma-bc.org
About AHMA
Located on the Xwemelch'stn (Capilano) Indian Reserve on Skwxwú7mesh (Squamish) Nation Territory in West Vancouver, BC, the Aboriginal Housing Management Association (AHMA) exists to make a difference in the Aboriginal Community-Based Organizations (CBOs) we serve. We oversee the administration of operating agreements between housing providers and Aboriginal housing organizations, keeping everyone’s best interest in mind and developing and maintaining relationships of trust. Every employee on our team is integral to ensuring our success and the success of the CBOs we serve.  
We thank all applicants for submitting their application; however, only those candidates who clearly indicate in their application how they meet the qualifications for this position will be considered. Please note that a criminal record and credit check may be performed as part of the final selection process.

To learn more about AHMA and what we do, please visit our website at:
www.ahma-bc.org
	Overview:

	
	Ha7lh skwáyel– Squamish for “Good morning/afternoon.”

[Enter in second paragraph from Job Description that describes the position, overall responsibilities, and purpose.]

	
	Who our team is looking for:

	
	For a full listing of the [enter in job title]’s Key Responsibilities and preferred Knowledge, Skills, and Abilities, please see the full job posting on our website at www.ahma-bc.org.
Training, Education, and Experience
[Copy bullets from this section of the Job Description]
· 


	
	Critical Success Factor:

	
	The core of our business is serving the Aboriginal community; therefore, a critical success factor for any person who joins the AHMA team is to have an in-depth understanding of Aboriginal people and Aboriginal culture, preferably with strong British Columbia connections.

Team members are expected to have gained this understanding through lived experiences, whether it is from being of Aboriginal ancestry or working closely with Aboriginal communities. Preference will be given to applicants of Aboriginal ancestry as per Section 41 of the BC Human Rights Code (self-identify).
Chet kw’enmantumiyap – Squamish for “We are thankful to you all.”
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